Suzanne Mooney

From: Marshall Hevron <Marshall.Hevron@arlaw.com>
Sent: Monday, March 29, 2021 4:11 PM

To: Suzanne Mooney

Subject: Disqualification Plan - Ethics Docket 2021-106

EXTERNAL EMAIL: Please do not click on links or attachments unless you know the content is safe.

Sue,

The following is the disqualification plan that my client has proposed in Ethics Docket 2021-106:

1) Ms. Sullivan will be disqualified from the following actions with regard to Mr. Moss: adjusting his
salary or benefits, disciplining him, reprimanding him, granting time off, promotions, demotions or
any other actions, approvals or authorizations concerning Mr. Moss.

2) Trent Mackey, the assistant principal, will be responsible for any of the following actions for Mr.
Moss: adjusting his salary or benefits, disciplining him, reprimanding him, granting time off,
promotions, demotions or any other actions, approvals or authorizations concerning Mr. Moss.
Furthermore, Mr. Moss will report to Trent Mackey concerning any issues he may have with his
employment at Jefferson Rise.

3) Ms. Sullivan will report to the school’s Board Chair, Diane Jackson, any issues she may have with
Mr. Moss as an employee of Jefferson Rise. Any other issues not resolved by the provisions of 1) or
2) above will be presented to Ms. Jackson.

If you should have any questions or need any further information, do not hesitate to contact me.
Best,

Marshall

Marshall Hevron
Partner
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